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Self Awareness 
& 

Reflection 





Bias is a prejudice in favor of
or against one thing, person,

or group compared with
another, usually in a way
that's considered to be

unfair. Biases may be held by
an individual, group, or

institution and can have
negative or positive

consequences. 



Our brains are wired to make quick decisions 



Biases? Yup, I got ‘em.

175 Biases—Each one exists to
primarily save our brain time or

energy.



Our brains are predisposed to categorize. This can
lead to stereotyping.



Interactions with students, families,
and colleagues
Overall environment  and
organizational culture 
Access to opportunities and
resources 

Unchecked Bias
Has the potential to impact: 



Age

Race

Gender

Weight





How to
Overcome
OUR Bias 

Acknowledgment

ProjectImplicit.net 

Build Cultural Awareness
in yourself and your

students 

Manage Your Behavior







Skills Needed for Success 

Self 
Advocacy 

Self
 Control 

Effective
Communication



NORMALIZE
STUDENT SELF-
ASSESSMENT &
REFLECTION  





Youth Voice 
What processes are in place to highlight student voices?

Absenteeism 

School Violence 

Lack of Engagement 

Welcoming and affirming

environment 

Community 

Family Dynamics 

Housing 

Employment 

Social Emotional Learning



Restorative 
Practices 

Establishing and maintaining relationships with
students.

Clarifying expectations regarding
interactions (language and behavior) using
respect agreements.

Establishing consensus about how to handle
situations when agreements are broken or
harm is caused. 

Utilizing circles to build relationships and  
facilitating difficult conversations  with and
among students. 

Restorative discussion can be used to facilitate
one-on-one conversations between adults and
students when things go wrong



Develops student leadership skills by empowering students to
identify and address conflicts in their school
Empowers students to solve issues in their school
Improves collaboration between students and other members of
the school community
Brings diverse student groups together to discover commonalities
and build mutual respect

SPIRIT Program Benefits

School-Student Problem Identification and Resolution of Issues
Together (School-SPIRIT)

Enhances student problem-solving skills by applying a structured
process to identify issues and develop solutions
Assists student and school leaders to develop a customized action
plan that aims to improve the school community and serves as a
roadmap to implement tangible solutions
Creates a student-led SPIRIT Council, which works closely with
school leaders to implement solutions developed during the
program and increases the school’s capacity to address future
conflict

SPIRIT Program Outcomes

https://www.justice.gov/crs/our-work/facilitation/school-spirit


RESOURCES 
Words Matter Trauma Sensitive Language with Children 

Book Study Circle Prompts: This Book is ANTI-RACIST

UCLA Implicit Bias Videos

Anti-Bias Critical Practices

NYSED CRS-E Framework

Implicit Bias starts in preschool 

Personal Self-
Assessment of Anti-Bias

Behavior Worksheet

https://www.projectimplicit.net/
https://www.adl.org/sites/default/files/personal-self-assessment-of-anti-bias-behavior-online-version_0.pdf
https://drive.google.com/file/d/1NyjiMvxVRQo5AjpMUNl23pxPBjRpZp7P/view
https://drive.google.com/file/d/1NyjiMvxVRQo5AjpMUNl23pxPBjRpZp7P/view
https://equity.ucla.edu/know/implicit-bias/
https://drive.google.com/file/d/1NyjiMvxVRQo5AjpMUNl23pxPBjRpZp7P/view
https://drive.google.com/file/d/1NyjiMvxVRQo5AjpMUNl23pxPBjRpZp7P/view
https://www.adl.org/sites/default/files/personal-self-assessment-of-anti-bias-behavior-online-version_0.pdf
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